RESOLUTION NO. 2022-116

AMENDING CHAPTER 630 INFECTIOUS DISEASE POLICY AND REMOVING
SECTION 648.05 INFECTIOUS DISEASE FROM THE CODIFIED RULES AND
REGULATIONS OF THE GREATER CLEVELAND REGIONAL TRANSIT
AUTHORITY

WHEREAS, pursuant to Resolution No. 1989-176, the Board of Trustees of the Authority
codified the resolutions establishing its policies and procedures; and

WHEREAS, the Authority has conducted a review and determined that Chapter 630
Infectious Disease Policy should be updated to remove content that is already included in
other policies and to relate the Authority’s infectious disease policy to the Public
Transportation Agency Safety Plan (“PTASP”); and

WHEREAS, the Authority has also determined that Section 648.05 should be
removed, as it duplicates Personnel Policy 600.05.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Greater
Cleveland Regional Transit Authority, Cuyahoga County, Ohio:

Section 1. That Chapter 630 Infectious Disease Policy is hereby amended to read as
specified in Attachment A hereto.

Section 2. That Section 648.05 is hereby removed. Personnel Policy 600.05 shall
remain in full force and effect.

Section 3. That the Board of Trustees hereby waives the fourteen-day period provided
for in Article XI, Section 2 of the Bylaws.

Section 4. That this resolution shall become effective immediately upon its adoption.

Attachment A — Chapter 630 Infectious Disease Policy

Adopted. December 20, 2022 C}\/\N/‘ [\/)\/N

President

Attest: A_74... 2. %

Secrgtapy-Treasurer



Attachment A to Staff Summary

CHAPTER 630
Infectious Disease Policy

630.01 Purpose; scope.

630.02 Discrimination prohibited.
630.03 Rights of employees.

630.04 Periodic review and amendment.

CROSS REFERENCES

Nondiscrimination under federal grants and programs — see 29 U.S. Code
§794

Nondiscrimination on the basis of disability in programs or activities
receiving federal financial assistance — see 49 C.F.R. Part 27

Selling or donating contaminated blood - see Ohio R.C. 2927.13

Immunity of employer — see Ohio R.C. 3701.249

Spreading contagion - see Ohio R.C. 3701.81

Quarantine regulations - see Ohio R.C. 3707.04 et seq.

Greater Cleveland Regional Transit Authority Personnel Policy 600.05
Greater Cleveland Regional Transit Authority Personnel Procedure
1700.03

Greater Cleveland Regional Transit Authority Exposure Control Plan —
SOP #10.8

Collective Bargaining Agreement between the Greater Cleveland Regional
Transit Authority and the Fraternal Order of Police Ohio Labor Council,
Inc.

Collective Bargaining Agreement between the Greater Cleveland Regional
Transit Authority and the Amalgamated Transit Union, Local 268

630.01 PURPOSE; SCOPE.

The Authority recognizes that certain infectious diseases pose significant legal,
medical and social concerns. In response to these concerns, and consistent with
federal, state and local laws, requirements and guidance, the Authority will take
proactive steps to protect the workplace in the event of an infectious disease
outbreak. It is the goal of the Authority during any such time period to strive to
operate effectively, continuously provide all essential services and maintain safety

for employees and customers.

The Authority is committed to providing information about the nature and
spread of infectious diseases, including symptoms and signs to watch for, as well as

required steps to be taken in the event of an illness or outbreak.

It is the intention of the Authority to protect its employees and customers and

ensure fair treatment of individuals impacted by infectious diseases.
(Res. 1989-122. Passed 10-17-89. Res. 2022-XXX. Passed 08-XX-22.)



630.02 DISCRIMINATION PROHIBITED.
The Authority prohibits employment discrimination against any employee

afflicted with an infectious disease.
(Res. 1989-122. Passed 10-17-89.)

630.03 RIGHTS OF EMPLOYEES.
(a) The medical records of all employees shall remain confidential, except where
disclosure is mandated by law.

(b) The identity of any infected employee shall not be revealed to the general

public unless otherwise required by law.
(Res. 1989-122. Passed 10-17-89.)

630.04 IMPLEMENTATION, PERIODIC REVIEW AND AMENDMENT.

(a) The General Manager, CEO is authorized to issue and make modifications
to administrative procedures to implement this policy. In the event of a declared
public health emergency, the General Manager, CEO is authorized to take action(s)
necessary to protect employees and customers, subject to informing the Board within
a reasonable time after such actions are taken.

(b) On an annual basis, the Board of Trustees approves the Public
Transportation Agency Safety Plan through which the Authority sets forth its safety
program for, among other safety related topics, infectious diseases.

(c) This chapter shall be subject to review and revision by the Board of
Trustees every three years to determine that it remains consistent with relevant

laws and regulations.

(d) Amendments or revisions to these guidelines may be initiated by the General
Manager, CEO or by any member of the Board of Trustees.
(Res. 1989-122. Passed 10-17-89. Res. 2022-XXX. Passed 12-XX-22.)
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PURPOSE/SCOPE: This resolution will amend Chapter 630 Infectious Disease Policy and
remove Section 648.05 Infectious Disease from the Codified Rules and Regulations (“Code
Book”) of the Greater Cleveland Regional Transit Authority.

DESCRIPTION/JUSTIFICATION: The Policies and Procedures of the Board of Trustees were
codified in 1989, pursuant to Resolution 1989-176. The Code Book is now undergoing a
comprehensive review and update so that the Code will conform to the current structure and
operations of the Authority. The proposed amendment will remove content that is already
included in other policies and will relate the Authority’s infectious disease policy to the Public
Transportation Agency Safety Plan (‘PTASP”). This action will also remove Section 648.05
from the Code Book, as duplicative of Personnel Policy 600.05.

PROCUREMENT BACKGROUND: Does not apply.
AFFIRMATIVE ACTION/DBE BACKGROUND: Does not apply.

POLICY IMPACT: Adoption of the resolution will update the infectious disease policy and align
it with the PTASP.

ECONOMIC IMPACT: Does not apply.

ALTERNATIVES: Not adopting this resolution. Not adopting this resolution would result in a
policy that would overlap, and potentially conflict, with other Authority policies and would
remain inconsistent with the PTASP.

RECOMMENDATION: This resolution was discussed at the December 6, 2022 Committee of
the Whole meeting and recommended for consideration by the full Board of Trustees. It is
recommended that this resolution be adopted.

ATTACHMENTS: A. Red-line of proposed amendments to Chapter 630
B. Red-line of proposed removal of Section 648.05

Recommended and certified as appropriate to the
availability of funds, legal form and conformance with
the Procurement requirements.

—General Manager, Chief Executive Officer
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CHAPTER 630
Infectious Disease Policy

630.01 Purpose; scope.
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CROSS REFERENCES

Protectingpublic from persons-with-tubereulosis—see-Ohio-R-C-339-50 ct-seq-

Nondiscrimination under federal grants and programs — see 29 U.S. Code
§794

Nondiscrimination on the basis of disability in programs or activities
receiving federal financial assistance — see 49 C.F.R. Part 27

Selling or donating contaminated blood - see Ohio R.C. 2927.13

Immunity of employer — see Ohio R.C. 3701.249

Spreading contagion - see Ohio R.C. 3701.81
Dangereous-communicable-diseasesQuarantine regulations - see Ohio R.C.
3707.04 et seq.

Greater Cleveland Regional Transit Authority Personnel Policy 600.05
Greater Cleveland Regional Transit Authority Personnel Procedure
1700.03

Greater Cleveland Regional Transit Authority Exposure Control Plan —
SOP #10.8

Collective Bargaining Agreement between the Greater Cleveland Regional
Transit Authority and the Fraternal Order of Police Ohio Labor Council,
Inc.

Collective Bargaining Agreement between the Greater Cleveland Regional
Transit Authority and the Amalgamated Transit Union, Local 268
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and-requirements_and guidance, the Authority will take proactive steps to protect
the workplace in the event of an infectious disease outbreak. It is the goal of the
Authority during any such time period to strive to operate effectively, continuously
provide all essential services and maintain safety for employees and customers.

The Authority is committed to providing information about the nature and
spread of infectious diseases, including symptoms and signs to watch for, as well as
required steps to be taken in the event of an illness or outbreak.

It is the intention of the Authority has—adopted-this—ecomprehensivepolieyto

protect its employees and customers and ensure fair treatment of individuals

impacted by infectious diseases.
(Res. 1989-122. Passed 10-17-89. Res. 2022-XXX. Passed 08-XX-22.)

630.02 DISCRIMINATION PROHIBITED.
The Authority prohibits employment discrimination against any employee

afflicted with an infectious disease.
(Res. 1989-122. Passed 10-17-89.)










630-07 630.03 RIGHTS OF EMPLOYEES.
(a) The medical records of all employees shall remain confidential, except where
disclosure is mandated by law.

(b) The identifi~identity of any infected employee shall not be revealed to the

general public unless otherwise required by law.
(Res. 1989-122. Passed 10-17-89.)













630-10630.04 IMPLEMENTATION, PERIODIC REVIEW AND

AMENDMENT.

(a) The General Manager, CEO is authorized to issue and make modifications
to administrative procedures to implement this policy. In the event of a declared
public health emergency, the General Manager, CEO is authorized to take action(s)
necessary to protect employees and customers, subject to informing the Board within
a reasonable time after such actions are taken.
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(b) On an annual basis, the Board of Trustees approves the Public
Transportation Agency Safety Plan through which the Authority sets forth its safety
program for. among other safety related topics, infectious diseases.

(a)(c) This chapter shall be =reviewed—biannuallysubject to review and
revision by the Board of Trustees every three years to determine that adegquate

remains consistent with relevant laws and regulations.

(B)Xd)  Amendments or revisions to these guidelines may be initiated by the
General Manager/Seeretary-Treasurer, CEO or by any member of the Board of

Trustees.
(Res. 1989-122. Passed 10-17-89. Res. 2022-XXX. Passed 12-XX-22.)
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