RESOLUTION NO. 2004-112

A RESOLUTION ESTABLISHING 2004 AFFIRMATIVE ACTION GOALS
FOR EQUAL EMPLOYMENT OPPORTUNITY AND FOR THE
GREATER CLEVELAND REGIONAL TRANSIT AUTHORITY

WHEREAS, the Civil Rights Act of 1964, as amended, provides: Section 601. “No
person in the United States shall, on the grounds of race, color, sex, pregnancy, religion or
national origin, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity receiving Federal Financial Assistance”; and

WHEREAS, the Mass Transit System Transfer Agreement and the Bylaws of the
Greater Cleveland Regional Transit Authority both provide that the Authority shall take
affirmative action to insure that there is no discrimination in employment and in contractual
business relationships; and

WHEREAS, on February 22, 1977, the Board of Trustees of the Greater Cleveland
Regional Transit Authority adopted an Affirmative Action Plan for the Authority (Resolution No.
1977-67) which was amended on September 5, 1978 (Resolution No. 1978-252); and

WHEREAS, on July 26, 1988, the U.S. Department of Transportation, Federal
Transportation Administration published Circular 4704.1, entitled Equal Employment
Opportunity Program Guidelines for Grant Recipients and Circular 4702.1, entitled Title VI
Program Guidelines for Federal Transportation Administration Recipients, dated May 26, 1988;

and

WHEREAS, the Authority’s Affirmative Action Plan requires that the CEO, General
Manager/Secretary-Treasurer review and establish goals on an annual basis for employing
women and minorities; and

WHEREAS, pursuant to the Affirmative Action Plan, the CEO, General
Manager/Secretary-Treasurer has met with executive staff to determine the goals for 2004 for
the employment of women; and

WHEREAS, said goals have been determined using the minimum criteria established
in the federal rules and regulations and in the Authority’s Affirmative Action Plan.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Greater
Cleveland Regional Transit Authority, Cuyahoga County, Ohio:

Section 1. That the Affirmative Action Goals for the employment of women for the
year 2004 as set forth in Attachment A which is fully incorporated herein and further identified
by the certificate of the CEO, General Manager/Secretary-Treasurer, be and they are hereby
adopted.
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Section 2. That this resolution shall become effective immediately upon its adoption.

Attachment: A - 2004 Affirmative Action Goals.

Adopted: August 17 , 2004 f ‘%)M A % /}%ﬁ
‘ v Presideht ~
Sl (600,

CE eneral Manager/Secretary Treasurer




A Attachment A

Proposed
2004 Affirmative Action Goals

Needed to Achieve ,
EEO Job Category Parity Projected 2004 2004 Goals
Minority | Female Vacancies™* Minority | Female
Ofﬁéialsl None 4 3 None 1
Administrators
Profeséionals None 37 12 None 7
Techﬁicians None 40 6 None 4
Protective Service None None 2 None None
Administrative, None None 12 None None
Support
Skilled Craft None 30 29 None 2
Maintenance
TOTAL " None 258 199 None 72

*k

ek

factors as promotion, transfers, resignation, retirement and termination.

“None” means that there was no under-utilization and no goals were set.

Projected 2004 vacancies are expected to result from a combination of such
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PURPOSE/SCOPE: This action will allow the Authority to establish Affirmative Action goals for
the employment of women in accordance with the Affirmative Action Plan adopted on February
22, 1977 and amended on September 5, 1978, in order to comply with the requirements and
guidelines published by the U.S. Department of Transportation, Federal Transit Administration
and the Authority’s Affirmative Action Plan.

DESCRIPTION/JUSTIFICATION: The Office of Equal Opportunity has determined the need to
establish affirmative action goals for employing women for 2004. *

PROCUREMENT BACKGROUND: Does not apply.
DBE/AFFIRMATIVE ACTION BACKGROUND: Does not apply.

POLICY IMPACT: The establishment of these goals is in accordance with federal requirements
and the policy adopted by the Board of Trustees of the Greater Cleveland Regional Transit
Authority.

ECONOMIC IMPACT: Failure to establish 2004 Affirmative Action Goals and timetables to
comply with the terms of the federal requirements may result in a finding by the FTA of non-
compliance with Section 19 and Section 110(a) of the FTA Standard Grant Contract and the
imposition of appropriate sanctions, including a refusal by the FTA to sign off on grants.

ALTERNATIVES: Disapprove 2004 Affirmative Action Goals. Disapproval of FTA Affirmative
Action Goals would impact and delay the sign off of grants by FTA.

RECOMMENDATION: The Executive Committee of the Board of Trustees reviewed the Annual
Goal at its August 3, 2004 meeting and recommended approval to the full Board of Trustees. It is
recommended that the 2004 Affirmative Action Goals be accepted and the Resolution passed
authorizing the CEO, General Manager/Secretary-Treasurer to implement the goals.

ATTACHMENTS:
A - Proposed 2004 Affirmative Action Goals
B - Workforce Profile as of 12/31/2003

C - Description of Job Categories

D - 2003 Affirmative Action Goals Progress Report (System-wide)
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E - Workforce Profile as of 12/31/2002 for comparison

Recommended and certified as appropriate to the availability of
funds, legal form and conformance with the Procurement

requirements.
{ @Q fe—

CEfT@’é’ eral Manager/Secretary-Treasurer




Attachment A

Proposed
2004 Affirmative Action Goals

Needed to Achieve
EEO Job Category Parity Projected 2004 2004 Goals
Minority | Female Vacancies*** Minority | Female
Officials/ None 4 3 None 1
Administrators
Professionals None 37 12 None 7
Technicians None 40 6 None 4
Protective Service None None 2 None None
Administrative None None 12 None None
Support
Skilled Craft None 30 29 None 2
_Service.. None 147 135 - -None 58
Maintenance
TOTAL None 258 199 None 72
> “None” means that there was no under-utilization and no goals were set.

***  Projected 2004 vacancies are expected to result from a combination of such
factors as promotion, transfers, resignation, retirement and termination.




‘AMtligejieAy x Atabajea uj sajoueaRA pPajasiold = [BOY Pajosfold ..
Liofiajea gof uy Aguasing ssakojdiue ajewaj /Ajoui Jo # - [Aljiqeneay x (K10Bajea qof Jeys ui pekojdiua suosiad Jo # [B101)] = Alied eAajijay 0} papas) *ON .

¥89 b 3 bb o} L0 geZii} 1 L ¢t | /80l g 69. |so8l | beel je0)

85 | V/IN ReO¥Ivl |9e0L9¥0- |ZL2V°0 [PhPI O § 206 I G |96y §Si8| | 3 61 | ¥58 Q| 829 | €S0} | L8l sauRUBIUEY BIIAISS
¢ | VIN §SLL9°8C | 5658°69- {S1L0°0|LEL10 g S scl 3 9 |8t S | 08y | g8 WRID POINS FllIeg
VIN | V/N | 689974~ | Gl'le- |[€€68°0 SO0 k143 € |2l (44 3 3 of 25l | g9 | LiE poddng eagensiujwpy
VIN | VN R 8ev'G- | 6L0b- [6ZLL0|69LL10f LI 4 11 374 4 8l Iz | 68 | 06 (LLIOMG) SIaXIOM S2IAIRG BAND2}0I
¥ | VIN § 8Li0V | 89E°SL- |LVI9'0 61500 9 9 114 4 b 8l 6 L] o8 suBpaIUYIBL

L | VIN g P¥905°8€ | 9060°Ce- | ¥O¥5°0 | #6500 ‘mw 3 3 14 44 € , € 3 oy | SOI | ISt $]BUO|SSaj0id

I | VIN lig'¢ 80e'e- |.1€8€°0 |¥8S0°0 14 ¥ G l ¥ 8 e | oe SIOJENSIUIWIPY /SIBIDILO
Sinl # 5

= | R z z

3 - @ 4] > >

gla 2 2 8§ | 8 > Z

g2 | & 2 g g | £ z 15|z Zls |z -

g 2 =) Q F | ZF = ® 2 7] o P @ 2 & o] ) 4 pue)

o | o = o ) T gl | F|E|B Q8|2 8 Qa|E|8

e 5| 3 || |E|E|F|T) |E|E d )

L T [ ! m 3 1) a

e | B - z 2 E

= ~

3 3 e 5

B | g ) 2 -

T1ep 8| 2

ajewad e i
CO/LE/TL 30O SE X5 pue aaey 'APobaje) qor Aq sseAojdiiz
SpI-TOTnY
8J1j0id 32I0PLIOM
Auoyiny ysues] jeuoifiay puejaas)) Jsjealo 8 uaLyoBlY



(%)
\
\

losiadng mocmmww_m__wﬁ asuno)
Alenp sous ! A |
HEND aolAias JOJUOD) JBMOY @ souBINSSY BJBIO0SSY o
Jojonisu lojeBseau|
Bugerado Jopnisuy : Alend o loypny Jojuss e
e souBUSIURH SWeD e jueabies o oiked {9SUN0D IoUssg
} _mcm “._Mo ¢ SPIUSA  ° Aiejeoeg o Jopadsuj Josiuedng e | Jopedid PUISI e
cm_.w“ Q.B.m o | SPIBMPRURISD e ISjpueH AoUON e uoONYsUOD e A0 Ussuibug e iopeia e
' apean iuBpusyy UoKElS e IolRNSIUILPY 1skieuy Jopeug
hl.Mu_mc%_. A sousuRlUEl e 1sidhL el e asegeleq e jusweBeuepy BAINOBX] e
USOH ¢ | Jeuejuiep soes) o aApejuasaldey UBRIUYDAL SUO 1eBpng Jojueg e JeBeuepy
18I0GE7 e | Hueyde Apog e solAleg HESIUNWILLIODBIS ] o eusiNa] e | jeleueD Aindeg e
- {iley) jo1esedp o 1901ABG Jsuio)snd e Jjooyo joned e IojERSIUILpY sjjoueg JaBeuepy sqop
(sng) Jojesedp o justudinbgy e Jayledsiq e piens) Qunoag e swasks o ‘Jobeueiy e [e18U8) /0D o | vy 40 sajduiexg
B ‘Stesbau
‘Ateupyopus ejeredo | Bupues jeudio) Jsljjo
Aew dnoub siyy Uy Jo diyseoguaudde
SiNIOAA 'spunadb io J0 saousyedxe -‘Bupurery gof
sepioey ‘sBupling o | pue Bujupen qof-eyy -8Y}-Uuo o uoyesnpe
a/eo pue desydn oy} | -uo ybnauy; paimbae jooyos Aiepuosss ‘sausiadxa pue | "sjoofoid (epsds pus
0} SJNQUILIOD YoIYM | SI Yorym SLoM ey} ui Yiomeded ssyjo -jsod ybnouy) bunes jusjeainbe sneainq ‘setousbe
Jo ojiqnd jessusb ey} paAjoau) sessaooid pue uoneuuoul 1o paulejqo eq ugs 8L} 40 uopenpeub ‘Sjuswyedap
Jo Ajeyes 10 aueibAy 8y} jo ebpsimouy | /oue gjep Jo [eraleal Yolym s fenuew abajjoo ybnosy; palip ‘sepoyod
‘ousiiantoo ensusyeuduios pue Buipiosas pue abpajmouy paiinboe Ayensn asely} Jo uoynoexs
‘Wojwos | pue ybnasoy} e pus ‘uopesUNWIWO ‘uooajaid | [eouyoe) J0 JyUeds | st Yalym sbpamouy Joj Anqisucdsal
84} 0] 8jnquIuod Jo | f1ys fenuew feoeds | jewejxe pue jewsiur | pue Aunoss ‘Ajages | oiseq jo uoneuquoo |eopalcay; pue j[e~18A0 esialoxe
ut ynsai jey) sennp auinbal Jey; sqofl Joj ejqisuodsai | onqnd yum pajsniue e ajnbal | pezyeieds Buuinbai ‘sefaljod pealq uopjuyag
wuopad sisyions wiopuad siayiopm . ale SISMIamM .. ...8IB SIBNIOM Yam suoednaa .suapednaso 185 QUM jeuuasied | . |eiopad /a1els
aoueuajuiey yein poddng {uiomg} Jojesisiulwipy
JELITSET palins B Iwesg aAljeSIUILIPY $90|AI0S 9AODJ0Id uelouyoe | jeuoissajold NIBIdDIHO AsoBajen qor

¥00¢

sanobejen qop jo uonduosag

D Justuyoey

i




Attachment D

2003 Affirmative Action Goals
Progress Report
System-wide
EEO Job Category 2003 Target 2003 Actual
Minority Female Minority Female
Officials/ Administrators N/A 1 N/A 0
Professionals N/A 8 N/A 7
Technicians N/A 2 N/A 0
Protective Services N/A N/A N/A N/A
Paraprofessionals N/A 7 N/A 4
Office & Clerical N/A 6 N/A 7
Semi & Skilled Craft N/A 1 N/A 1
Service Maintenance N/A 39 N/A 46
IdTAL NI/A 64 N/IA 65

N/A means “Not Applicable” as there was no underutilization and no goal was set.
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