RESOLUTION NO. 1987- 214

RATIFYING AND APPROVING A CONTRACT
BETWEEN THE GCRTA AND THE FRATERNAL
ORDER OF POLICE, OHIO LABOR COUNCIL,
GOVERNING THE RATES OF PAY AND
CONDITIONS OF EMPLOYMENT FOR
TRANSIT POLICE OFFICERS, SERGEANTS,
SECURITY GUARDS AND MONITORS

WHEREAS, the Fraternal Order of Police, Ohio Labor Council, is the
duly certified collective bargaining unit for Transit Police Officers, Transit
Police Sergeants, Security Guards and Security Monitors; and

WHEREAS, through negotiations and a Report of a Fact-Finder appointed
pursuant to O0.R.C. 4117.01 et seq., a Collective Bargaining Agreement has
become operative under the law.

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of the Greater
Cleveland Regional Transit Authority:

Section 1. The Collective Bargaining Agreement between the GCRTA and
the Fraternal Order of Police, Chio Labor Counecil, be and it is approved and
ratified.

Section 2. That an expenditure of funds necessary for all wages
and benefits provided for in said agreement be and is hereby authorized.

Section 3. That said agreement is incorporated herein and made a part
of this Resolution as though fully set forth herein.

Section #., That the General Manager or his designate be and he is
hereby authorized to execute said agreement on behalf of the Authority.

Section 5. That this Resolution is effective immediately upon its
adoption. '

ADOPTED: September 1 , 1987 :

: T~Z

ATTEST:

Attachment: Collective Bargaining Agreement — GCRTA and FOP
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PART [

ARTICLE 1 -~ PURPQSE OF PROVISIONS

TN ERINRY

The purpose of these conditions are: to assure adequate and
dependable local transit service to the public; to provide the employees
with working conditions as good as may be reasonably possible; to protect
the interest of the Employer and the public; to provide a procedure for
adjusting grievances or disputes arising from or pertaining to employment
at the Greater Cleveland Regional Transit Authority; to prescribe the wage
rates and working conditions for employees to whom these conditions are
applicable; and to set forth various other provisions relative to the rights,
privileges, duties and obligations of the Employer and the employees.

“ARTICLE 2 ~ EMPLOYEES' REPRESENTATIVES

F The Greater Cleveland Regional Transit Authority recognizes the
-1 Fraternal Order of Police, Ohio Labor Council, Inc., as the exclusive
o ( bargaining representative -for all employees in Security-Officers in Grade 1,.

Security Monitors in Grade 2, Transit Police Officers in Grades 3 and U4 and /
\\\gﬂiifft Police Sergeants in Grade 5, now and hereafter employed by RTA for

ation of this sgreement.

—

i
H
]
1
!
¢
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For the purposes of discussing and conferring with respect to any
matter which concerns the employer-employee relationship but subject to such
other conditions, rules and provisions of law as may be properly applicatle
thereto, the Board of Trustees, or its representatives dulyrauthorized in the
premises, will meet with such persons associated with the Fraternal Order
of Police, Ohio Labor Council, Inc., as may be duly designated by such Union
to act upon behalf of those employees of the Greater Cleveland Regional Transit
Authority who have completed the probationary period. as described by the
Merit System Rules, whose occupations are listed in the wage schedules

in Appendix "A", and who are represented by said Union.

ARTICLE 3 -~ FATR/SHARE

Section 1

It is hereby agreed between the RTA and the Labor Council that thirty
{3C) days following the beginning of employment or the effective date of this
agreement whichever is later, all full-time Police Officers, Security Officers,
Security Monitors and Police Sergeants shall either become a dues paying member
of the Labor Council, or remit a fair share fee in an amunt equal to the dues
of the Labor Council, on the basis of sutomatic monthly payroll deductions.

The RTA agrees to remit all dues and fair share fees directly to the
Traternal Order of Police, Dhio Labor Council, Inc., 4222 East 3roac Strees

Columbus, Ohio 432313, on a monthly basis.

[P
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PART I (continued)

Section 2

Any non-member of the Labor Council may exercise the option provided
in Section 4117.09 C of the Revised Code for charitable contributions.

Section 3

Any non-member of the Labor Coauncil may apply for reimbursement of &
portion of their dues, not used for labor purposes, to the reimbursement
of committee of the Labor Council as provided in Section 4117.09 of the Ohio
Revised Code and the Constitution and By-lLaws of the Labor Council.

U ARTICLE U - MANAGEMENT RIGHTS =

Section 1

Except where otherwise provided in this Agreement,. the RTA maintains
the right and responsibility to: ' *

(1) Determine matters of inherent managerial policy which include,
but are not limited to areas of discretion or policy such as the functions

and programs of the RTA, standards of services, its overall budget,
utilization of technology, and organizational structure.

(2) Direct, supervise, evaluate or hire employees:

(3) Maintain and improve the efficiency and effectiveness of
RTA cperations.

(4) Determine the overall metheds, brocess, means, Or personnel
by which RTA operations are to be conducted.

(5) Suspend, discipline, dennteh’or discharge for just cause,
or lay-off, transfer, assign, schecule, promote or retain employees.

(6) Determine the adequazcy of the work force.

(7) Determine the overall missicn of the RTA as a unit of
government,

(8) Effectively manage the work force.

(Q) Take actions to carry out the mission of tne RTA as 2
governmental unit.

ARTICLE 5 - NOB-DISCRIMINATICN

Section i

Meither the RTA, its agents, agencies or of ficials, nor the
Labor Council or its agents or officers will discriminate against any
employee on the basis of age, Sex, marital status, race, color, religion,
national origin, political affiliation, union activity, or handicap.

RESOLUT IONS
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PART I (contimnued)

Section 2

A1l references in this Agreement to the male gender shall be
construed to be equally applicable to females.

ARTIQLE 6 - HEADINGS
It is understood and agreed that the use of headings before

Articles is for convenience only and that no heading shall be used

in the interpretation of said article nor effect any interpretation of
any such Article.

ARTTQLE 7 - (OMPLIANCE WITH OTHER REGULATIONS

- The Emplbyer and its employees or their representative shall
comply with all applicable laws, valid rules, regulations and orders of
the State of Ohio, and therefore, nothing contained in these conditions

shall be construed to conflict or be inconsistent with such applicable
laws, rules, regulatiops or orders.

ARTICLE 8 - RATIFICATIONS AND ELECTIONS

Section i

The Labor Cauncil shall be permitted, with prior notification
to the Department Head, to place a ballot box at RTA Police Headguarters

for the purpcse of collecting bargaining unit members ballots on all
Labor Cauncil issues, ratifications and elections.

Section 2

Such ballot box shall be the property of the Labor Ccuncil and
neither the ballot box or any ballots shall be subjected to the review of
the RTA or its administrators,

!
Section 3 :

Ballot box shal)Be removed as soon as practicable after all
issues have been determined.

IG.E 9 - LABOR COUNCIL REPRESENTATICN

Section

-

For the purpose of member representation and continuity of service
the RTA shall permit Labor Council representatives the ability to [lex
their hours when necessary.

RESOLUT IONS
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PART T (continued)

Section 2

The RTA shall grant two (2) days of uncompensated leave to the
Labor Council for use by Council representatives to attend as delegates
to the Anmual Labor Council Conference. Such leave, though uncompensated,
shall be in addition to any scheduled time off, however, at the delegate's
requests, Conference leave may be taken in conjunction with or during

scheduled time off. Request for leave shall be made at least ten (10) days in
advance and not unreaSOnably denied.

ARTIC.E 10 - DISCIPLINE

Section 1

Violations of rules and regulations necessary to effect adequate
and efficient operation in the public interest will constitute just cause
for discipline or discharge.. Employees or their representatives shall not
attempt to -interfere-with or limit the RTA in the discipline or discharge
of employees who may be disciplined or discharged to present as a grievance,
pursuant to the grievance procedure, herein set forth, the question as to
whether the discipline or discharge was for just cause.

Section 2

Any discipline imposed for dishonesty, the use and/or pcssession
of drugs and/or narcotics for which the possession could be charged with a
criminal of fense, habitual intoxication, however induced, or for working
while under the influence of alcchol or any other substance which impairs
the ability to perform assigned duties, shall be subject to appeal at

Step 3 of the Grievance Procedure set forth, and if not resclved, may be
taken to arbitration,

Section 3 "

Except in cases in which an employee is charged with a major of fense
or serious infraction of an RTA rule, such as a charge involving but not
limited to a potential damage or danger to employees, equipment, passengers

or other persons, gross insubordination, use or possession of alcoholﬁgr
drugs, as defined above, and dishonesty, disciplinary action (days off), when

zppealed, shall not become effective until the grievance has been heard at
Step 3 of the Grievance Procedure herein set forth or unless it has been
resolved at Step 1 or Step 2 of the procecure.

’ ) RESOLUTIONS
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PART I (continued)

ARTIGLE 11 - GRIEVANCES

Any employee to whom these conditions are applicable who feels
aggrieved because he/she has been discharged or suspended by the Employer
or because of what he/she believes is a misapplication or misconstruction of
the terms or intent of the Conditions of Employment herein provided for may
proceed in the following manner (unless any step is waived by mutual consent),
provided that orders of authorized representatives of the Employer shall be
complied with while carrying out the grievance procedure.

A. Step 1. An employee may present a grievance personally or through 2
representative of the Fraternal Order of Police, Ohio Labor Cauncil, Inc.,

_a menber thereof. - The grievance shall be presented in writing to the Field

Supervisor within one (1) week of the event which is the saurce of the
grievance. Such written grievance shall set forth specifically the alleged

- acts, act or failure to act giving rise to the grievance as well as the

specific provision(s) of the Conditions of Employment alleged to have been

violated by employer. Every effort shall be made to settle grievances
in Step 1.

B. Step 2. Appeal from the answer of Field Supervisor shall be made to the
Director of Security within one (1) week of the date of answer by the Field
Supervisor. The complaintant or his/her representative shall be notified of
the time and place of a hearing which shall take place within three (3) days
of the date on which the appeal is made. The employer or his/her
representative shall be notified of the decision by the Diréctor of Security
within one day of the date of the hearing.

C. Step 3. Appeal from the decision -of the Director of Security mey be
made to the Personnel Director within one (1) week of the date upon which
notification has been given of the decision of the department head. The

Personnel Director shall notify the complainant or his/her representative
and shall conduct a hearing on the matter within three (3) days after the
appeal is made. The Personnel Director shall mzke a written decision and

shall deliver it to the employee or his/her representative within one day
from the date of hearing.

D. Step 4. Appeal to the appropriate appointing authority of the employee
involved Shall be made in writing no later than one (1) week after notire of
the decision by the Personnel Director. The appointing authority shall
notify the complainant or his/her representative and shzll conduct a hearing
on the matter within one (1) week after the appeal is made. The appointing
authority shasll make a written decision and deliver it to the employee or
his/her representative within three (3} days from the date of hearing.

RESOLUT IONS
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PART 1 (continued)

E. Step 5. Any member of the Union may request that appeal trom the
decision of the appointing authority be submitted to arbitration hereinafter
provided for. Amy such request shall be made, in writing, and filed with
the appointing authority no later than Gwo (2) weeks after the date of the
decision by the appointing authority. The arbitration committee shall

proceed as hereinafter more particularly set forth and shall submit a decision
with respect to such grievance to the parties.

ARTICGLE 12 - ARBITRATION

Ary dispute, claim, grievance or difference between any employee .
or employees of the Greater Cleveland Regional Transit Authority who have
chosen to be represented with respect thereto by the Fraternal Order of
Police, Ohio Labor Couneil, Inc., on the-one hand, and the Management of - -~
the Greater Cleveland Regional Transit Authority, on the other hand, which
may arise out of, or relate to, any condition of employment contained herein,
at the request of either party to any such dispute, claim, grievance or

difference shall be submitted to an arbitration committee for consideration
" and determination. : e :

A The request that the matter be referred to arbitration
shall not be made until such employee or employees or
the representative of such employee or employees oOn
the one hand and the Management on the other hand shall
have conferred with respect thereto and have attempted
to settle and resolve the matter over a period of at
least ten (10) days, prior to such request, and*in the
case of a grievance, not until the several steps

provided for in the grievance procedure have been
complied with.

%)

Such dispute, claim, grievance or difference shall be
concerned Wwith one or more of the following matters:

1)  The interpretation, consbﬁJction, applicability
or intent of any condition of employment set
forth herein.

2)  Demands on behalf of the employees or the Management
for changes in the Conditions of Employment.

3 A determinztion as to whether a particular matter

is, or is not, & grievance, subject te the procedure
provided for in Section 5 thereof.

B}y & determination as to whether or not 2 particular
alleged difference, dispute, cisim, or grievance
is properly referable to an arbitration commities,

RESOLUTIONS
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PART I (continued)

Disputes arising between Greater Cleveland Regional Transit Authority
and any employee or between Greater Cleveland Regional Transit Authority and
the Union, which cannot be settled by the Greater Cleveland Regional Transit
Authority and the employee or the Union within the prescribed time contained
in the Agreement, may be referred by the Greater Cleveland Regional Transit

Authority or Union to an arbitration committee for consideration and
determination.

Upon notice, in writing, served by such party on the other of intent
by that party to refer the dispute to an arbitration committee, each party
shall, within two (2) days, select one member of the arbitration committee,
and the two (2) members thus chosen shall select a third member from the
merbership 1list of the National Academy of Arbitrators who shall serve as
-chairman. Should the two (2) members be unable to agree upon the appointment
of the third member within five (5) days, the parties shall then, within an
additional five (5) days, endeavor to agree upon a method by which a third,
or neutral, member shall be appointed, and failing such agreement either party
may request the Federal Mediation and Conciliation Service to furnish a list
consisting of seven (7) members of the National Academy of Arbitrators-who
are currently available to serve from which the third arbitrator shall be
selected. The arbitrators appointed by the parties shall, within five (5) days
after the receipt of such list, determine by lot the order of elimination, and,
thereafter, each shall in that order alternastely eliminate one name until only
one name remains. The remzining person on the list shall be the third
arbitrator. The decision of the mzjority of the arbitration committee shall be
final, binding, and conclusive. The salaries and expenses of the third member
of the arbitration committee shall be borne equally by the par%ies to the

proceeding, and all other salaries and expenses shall be paid by the party
incurring them.

ARTICLE 13 -~ CITIZENS COMPLAINTS

Section 1

No employee of the bargzining unit shall be compelled to make a
statement, either oral or written, about a complaint until they have been
advised of the complaint and the possible discipline action to be taken by
the RTA, if the complaint is sustained.

Section 2

No Complaint or reference thereto shall be placed in a bargaining
unit member's personnel file, unless it is a written signed complaint.

Section 2

Camplaints over threse (3) years cennct be used for any disciplinary
action.

RESOLUTIONS
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PART I (continued)

ARTICLE 14 - HEALTH AND SAFETY

The RTA agrees to comply with all applicable Local, County, and State,
safety and health rules, regalations and laws. Where there is good and
sufficient evidence that safety standards are not being complied with, the
Labor Cauncil shall first present its evidence to the Safety and
Professionalism Comittee for appropriate action and correction. If the
RTA Safety Committee fails or is unable to correct the violation, the Labor
Council may submit the matter to the Grievance Procedure specified herein.

ARTICLE 15 - PERSONNEL FILES

Section 1

Ay employee in the bargaining unit shall be permitted to review
their personnel file on an anrual basis and in addition in connection with
or in response to any pending grievance or official matter.

.

‘Section 2.

Should any employee in the bargaining unit, upon inspection of
their personnel file, come aCross material of a negative or derogatory
nature, mey provide a written and signed comment in rebuttal, mitigation,
or explanation of said material. Any written comment shall remain in the
employee’s file as long as the negative or derogative material remains.

Section 3 L
A1l disciplinary action three (3) years or older shall not be

considered in any pending disciplinary procedure.

Section H

If information is shared with any news media or anyone outside

the Management of the RTA, from an employee's personnel file, that employee
shall be notifid in writing as soon as possible.

Section 5

No photograph shall be released from an employee's personnel file
without the employee's approval. :

-

ARTICLE 16 - MERIT SYSTEM RULES

Where not specifically mdified by this agreement, the RTA agrees
to conform with and follow all policies and procedures set forth in the
Merit System Rules of the Greater Cleveland Regional Transit puthority.

RESOLUTIONS
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PART 1 (continued)

ERTICLE 17 - SAFETY AND PROFESSIONALISM COMMITIEE

Section 1

Tt is the desire of the RTA and the Labor Council to maintain

the highest standards of safety and professionalism in the RTA Police
Department.

With this intent, the RTA and the Labor Council shall each
appoint two (2} members to a Safety and Professionalism Committee.
The Committee will meet at least semi-annually and discuss any issues
which either party wishes to raise, relating to the RTA Police Department,
except grievances currently being processed. -

Section 2

Meetings shall be scheduled at mutually convenient times and
schedule flex for members of the Committee shall not be unreasonably
_denied.- . _ Y - C

Section 3

Safety and Professionalism Committee meetings shall be scheduled

within ten (10) working days of a request to meet by either the RTA or
the Labor Council.

ARTICLE 18 - EULLETIN BOARD

Section 1

The RTA shall furnish and maintain for the duration of this
Agreement a Labor Counil bulletin board on the RTA Police premises.
Section 2

There shall be no posting of metter which is determined by the
RTA to be defamatory to the RTA or any of it employees.

Section 3

Official bulletins and notices from the RTA shall be afforded
space and shall be posted on the bulletin board.

ARTIQLE 19 — COPTES OF AGREEMENT

The RTA shall print copies of this agreement at RTA expense
and shall provide one (1) copy to each employee covered in the ag eement.

ARTICLE 20 - (OHTINUITY OF SERVICE

A. The Labor Council shall not, directly or indirectly, call,
sanction, encourage, finance, and/or assist in any way, nor shall any erployese
instigate or participate in, directly or indirectly, any strike, slow down, b
action, walk-out, concerted M"sick" leave, work stoppage, sympathy strika,
picketing, or interference of any kind with any operations of the Authority.
Furthermore, all lawful orders of superior of ficers snall, at all times, De

A - 1 3 i j o ] .
followed and immediately complied with, subject to grievance appeal. RESOLUTICONS
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PART T (continued)

BR. The Laber Council shall, at all times, cooperate with the
Authority in continuing operations in a normal manner and shall actively
disccurage and endeavor to prevent or terminate any violations of Section 1
of this Article. In the event any violation of Paragraph A of this Section
occurs, the Union shall notify all employees that the strike, job action,
concerted "sick" leave, slow down, picketing, work stoppage, or other
interference of any operations of the Authority is prohibited and is not in
any way sanctioned, condoned, or approved by the Union. Furthermore, the

Union shall advise all employees to return to work or to end such interference
at once.

€. The Authority shall not lock out employees for the duration of
is Agreement

ARTICLE 21 - DURATION

Secticn 1

 These conditions shall remain in effect until January 31, 1989 and
shall contimue in effect from year to year thereafter unless modified by
future negotiations and approved by the merbership of the bargaining unit
and the Board of Directors of the RTA.

PART II

ARTICLE 1 - SENICRITY
Seniority for all purposes of this agreement, except reduction in
force or layoff is defined as an employee's position in ranking with all
other employees of the same classification. If two (2) or more employees
are appointed on the same date in the same classification, seniority rarnking
. shall be determined by test grade for that classification. If grades should
be equal, total service time with RTA shall be the determining factor.

ARTICLE 2 - SHIFT SELECTION & DAYS OFF

Section 1

The basic patrol of the RTA Police consisting of three platoons

includingkpatrolmen and security monitors but not includin% security guards
shall woFk on a counter clockwise rotating shift which shall rotate on the

first day of each month. Provided, however, .up,to a maximum of five positions
on each shift shall be exempt from the requirement to rotate and saicd positions
shall be selected on a seniority basis. Persons who have selected a non-
rotating shift shall pick their shift annually on 2 seniority basis. If there
are feser than five officers per shift who desire to pick a non-rotating
position, said position(s) shall be filled by person(s) on z rotating basis.
The right to pick under this section shall relate solely to the pick of shift
and not to the right of duty selecticn or assignment. Buty assignment is
specifically reserved to the Director of Security or to his designes.

Section 2 -

Two {2) consecutive rotating days off.

RESOLUT IONS
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PART 17 {continued)

Section 3

Vacationsholidays (all days to be merged so that employees have at the
beginning of the year "x" rnumber of total days off to be selected on a yearly
basis.) Two (2) employees per shift allowed off by the Director of Security.

Section U

Platoons to be permenently staffed except for emergencies.

Section 5

Shift schedules to be: 1st shift —- 12:00 a.m. to 8:00 a.m.; 2nd
shift — 8:00 a.m. to 4:00 p.m.; 3rd shift — 4:00 p.m. to midnight.

Section 6

‘ Disagreements arising from the implementation of this contract shall
be discussed by-a Labor Council Staff Representative and the RTA Legal Staff.

ARTICLE 3 - OVERTIMC ASSIGNMENTS

Section 1

In addition to overtime during the normal work day, the following
overtime guidelines shall apply. .

Section 2

Resscnable overtime may be required of members of the bargaining
unit.

Section 3

I
When a member of the bargaining unit, in an off-duty status, is
required to report for court or the Claims Department of the RTA, they
shall be compensated a minimum of three (3) hours plus one (1) hour travel
time, or actual time, whichever 1s greater. All fee vouchers shall be

endorsed and turned over to the Director of Security and a receipt will
be issued.

Section 4 o

When an employes of the bargzining unit is in an of f-duty status
s reguested to report to work, and so reports, they shall be corpensszted
i

T

mm of four (4) hours, or actusl time, whichever is greater.

and 1
min

18]
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PART II (continued)

“ARTICLE U - HBOURS OF WORK AND OVERTIME

Overtime at one and one-half (1-1/2) times the haurly rate shall
be paid for all hours of work or parts thereof in excess of forty (40}
straight time haurs of work in any one week. But, in no case, shall an
hour which has been recognized as an overtime hour for one purpose be
considered as an overtime haur a second time. The basic and guaranteed
work week for all employees shall consist of five (5) consecutive days
of eight (B) hours each.

ARTTCLE 5 - TRADING OF DAYS & HOURS OF WORK
: Seétioh 1 -

With approval of their shift field supervisor, an employee of the

bargaining unit may trade up to _sik (6) days per year of scheduled shifts or
. days off with any member of that bargaining unit, in the same classification.

Section 2

Shift and day off change requests made at least seven (7) days prior
to the requested scheduled change, except in an emergency.

ARTICLE 6 - FILL-IN PAY

whenever an employee of the bargaining unit is requésted by
Management to fill-in for an erployee in a higher classification than
thet employee, and that employee performs such work in the higher
classification, that employee shall be paid at the rate of the beginning

step of the higher classification for the hours worked that he/she fills
in as requested.

ARTICLE 7 - TRAINING

Section 1

The RTA shall make relevant training available to all employees on
~di i mi is. Ti i ini red
20087258, BLEkRY RaTioe FTS SpoRhe Rrfaining courses spprovec of

Section 2 Co

Tuition and supplies shall be paid by the RTA .

Section 3

The RTA shall provide transportation or the mileage allowance.

RESOLUTIONS
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PART II {continued)

ARTTCLE B8 - REDUCTION IN FORCE AND LAYOFE

Section 1

_ Reductions in force and layoffs shall result from loss of funding
by the RTA Board and/or lack of work only.

Section 2

Emsloyees shall be ranked by seniority in their current
classification, with reductions in force and layoffs being made according
to their rankings in that classification.

LS

Section 3.

An employee affected by a reduction in force of a specific
classification shall be allowed to displace a less senior employee of the
_ descending classification.

Section 4

Any employee who displaces a less senior employee in a lower
classification shall be paid at the step rate closest to that employee's
previocus rate of pay, provided that no increase in base pay results.

Section 5 ‘

Recall lists in a previous classification shall remain in effect
for as long as that employee remains in the employment of the RTA Police
Department and for a minimum of two (2) years for those laid off as a

result of displacement. All recalls shall be made by seniority, most
senior shall be first recalled.

ARTICLE 9 - (DNTRACTED SECQURITY

Section 1

Contracted security employees shall comply with rules, regulations
and supervision of the RTA during their contracted hours of work.

Section 2

-

Contracted security employees shall not be assigned outside their
geographical Jurisdiction.:

Section 3

Yarancies ocnurring, for scheduled hours of contracted security,
ir filled, shall be filled by contracted securit if pessible.
: ) ¥, p

’
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PART II {(continued)}

ARTICLE 10 - PROMOTIONS
Section 1

A1l promptions and filling of vacancies in positions within the

RTA Police Department shall be filled in accordance with the Merit System
Rules.

PART III

ARTICLE 1 -~ HEALTH CARE

Section 1: Hespital, Medical and Surgical Insurance

~ The RTA shall pay the premiums for hospital, medical and surgical
insurance with Blue Cross of Northeast Ohio and Medical Mutual of Cleveland,
Inc., Blue Cross H.M.O. Plan, or membership’in the Kaiser Community Health
Foaundation in smounts conforming to current practices in place at RTA.

Section 2: Eyecare
The BTA shell pay a minimum of Three Dollers and Fifty Cents ($3.50)
per month for each employee in the bargaining units for their participation

in the Union Eye Care Center, Inc, of Cleveland speclal vision program.

Section 3: Dental Care

The RTA shall pay the full cost of family coverage, to include
the rider covering children ages nineteen to twenty-three (16=23) years
of age, of Blue Shield's Major Dental Plan with Twenty~Five Dollars ($25.00)
deductible per person per year, for each employee of the bargaining unit.

Section 4: Prescription Coverage

The RTA shall pzy the full cost of prescription coverage for all
employees of the bargaining units covered by Blue Cross-Blue Shield for a
family prescription plan with a Three Dollar ($2.00) deductible.

Section 5: Health & Accident

Sick Benefits: Effective Auvgust 1, 1985, such insurance plan shall
provide sick bepefits for full-time employees for a maximum of twenty-siX (2€)

weeks in the following amounts:

Grade One  $168.00 per week $33.60 per scheduled work day
Crade Two  $173.00 per week $38.60 per scheduled work day
Grade Three $178.00 per week $35.50 per scheduled work day
frade Faur $193.00 per week $36.60 per scheculed work day
Crade Five $188.00 per week $37.60 per scheduled work day
Srade Six $193.00 per week $38.60 per schedulec wori day.

-14~
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PART III (continued)

ARHBGABHAHHIBR AR RN AR R B G

Effective August 1, 1986 each Grade shall De increased iive 9

doollars. Effective August 1, 1987 each Grade ‘shall be increased five (5)
dollars.

Sickness under the provisions of the sick benefits plan shall include
pregnancy, childbirth, and related medical conditions.

Except as noted below, when an employee has been certified as being
sick and unable to pursue his/her employment with the Greater Cleveland Regional
Transit Authority by a physician who has attended the employee within the first
three (3) days and by reason thereof, is off duty four (4) days or more, then
and in that event, he/she shall be paid sick benefits in the amount provided in
the insurance plan, beginning with the faurth (4th) day of such sickness and
incapacity to work. If an,emplo#ee_beccmes hospitalized before the
Fourth (4th) day of such sickness, hé/she shall be paid sick benefits from
the first day of such hospitalization. If an esployee becomes incapacitated
to work by reason of a non-occupational accident, benefits shall be
paid under the insurance plan from the first day of such ineapacity to work.

. Employees meking claim for such benefits. shall at all times be subject to
examination by a physician employed by the Greater Cleveland Regional Transit

Authority or the insurance coupany and no payments shall be made to employees
for any period for which such physician will not certify.

Payments shall be made subject to the terms of the insurance

policies. Payments shall be made on the health and accident insurance policy
only where the claim is filed within ten (10) days of the last day the employes
worked. If such claim is not made within said ten (10) days, payrents shall be
made only for the time subsequent to the time of making the claim. Salaried
employees retained on the payroll on any wluntary wage continuation program
shall not receive benefits on the health and accident insurance policy for any
period of time they are so retained on such salary continuation program.

ARTICLE 2 - LIFE INSURANCE

The RTA shall provide to members of the bargaining unit after they
have six (6) months consecutive service provided they are then actively
at work, a life insurance plan in the following amounts:

Police Officers Non-Police
Effective date of contract $24,000.00 € 12,000.00
August 1, 1987 $26,000.00 $ 13,000.00
August 1, 1988 o The basic amount provided

under the Authority's
insurance plan with two
tires the basic amount
for Police Qfficers

RESOLUTIONS
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PART TII {(continued)

For pensioners, a life insurance policy with a principal amount of
One Theusand Dollars ($1,000.00) shall be maintained for the first two (2)
years of retirement and thereafter in the principal amount of Five Hundred
nollars ($500.00) with premiums being paid by RTA.

ARTICLE 3 - HOLIDAYS AND PERSONAL DAYS

Section

A1l employees of the bargaining unit who have successfully
completed their probation period shall be entitled to ten (10) holiday
days of f each calendar year. Holiday days must be tzken during the

calendar year earned and may be taken individually or grouped with the
approval -of the Director of Security. )

Section 2

Employees who have completed their probationary period shzll be
eligible for two (2) personal days -of f each year.  Employees may use these

days off with five (5) days notice and approval of the Director of Security,
which shall not be unreasonably denied.

Section 3

Employees who work Jamuary 1st, Memorial Day, July 4th, Labor Day,
Thanksglving Day, Christmas Day, and the erployee's birthday shall be paid
one and one-half (1 1/2) their regular hourly rate for all heurs worked.

" Section d

Holidays shall be chosen in Novermber for the. following year at
seme time as vacations.

Section 5 -

Holiday allowances will not be pa{d to an employee who does not
work the last day he/she is scheduled to work preceding the holiday or the same
day he/she is scheduled to work following the holiday, or to an employee
scheduled to work on a holiday who does not work, except an emplovee

will be excused for non-performance of work if caused by death in his/her
{mmediate family. "Immediate family™, for the purpose of this provision,

shall mean husband, wife, father, mother, stepfather, stepmther, son,
daughter, brother, sister, father-in-law or mother-in-law.

ARTTCLE 4 - VACATIONS

Section 1

A1l full-time employees who have completed one (1) year of continucus
service with RTA will be eligible for a paid vacaticn.

RESOLUTIONS
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PART III (continued)

The vacation received in any calendar year shall be based on the
number of years of service of the employee and on the number of davs worked by
the employee in the previous calendar year. For the purposes of determining
vacation eligibility only, holidays and vacation days shall be considered
as days worked.

Provided the employee has worked in excess of one hundred and seventy-
eight (178) days in the previous calendar year, his/her vacation shall be as
follows:

(1) With one year of continuocus service, 5 work days.

(2) With two years of contimuous service, 10 work days.

(3) With five years of continucus service, 15 work days.

(§) With thirteen years of contirucus service, 20 work days.

(5) With twenty-three years of continuous service, 25 work days.
(6) Aftér thirty years of continuocus service, 30 work days.

Provided the employee has worked leéss than one hundred and seventy-
nine (179) days in the previocus calendar year, the mumber of days of his/her
vacation shall be reduced by the following percentage amount:

Less than 179 days and more than 147 days - 20%
Less than 148 days and more than 118 days - 40%
Less than 119 days and more than 89 days - 60%
Less than 90 days and more than 60 days - 80%

Enmployees wno have worked less than sixty-one (61) days in the
previous calendar year shall receive no vacation. .

Vacation wage shall be paid on a pro rata basis to employees who
resign prior to their vacation, provided they give two weeks notice and the
employees who are discharged shall be eligible for a pro rata payment of
vacation wage after completion of the grievance procédure.

An employee who dies during any calendar year shall receive for the
bepefit of his/her surviving spouse or legal representative compensation for a
vacation for that year in accordance with the above schedule calculated to
his/her date of death in additior to compensation for any unused vacation for
the previous calendar year.

An erployee who retires on pension during any calendar year shall
receive a vacation for that year in accordance with.the above scheadule
caluclated to his/mer date of retirement.

-

Secticn 2: Time of Vacation

No vacaticn may be taken before the first (1st anniversary} of
employment with RTA. Vacations shall be selected by the emplovees cof zach
targaining unit on an individual unit basis.

4940



‘o o

PART ITI (continued)

Section 3: Vacation Pay

Vacation days to be paid at the regular rate of pay of that employee
in their respective bargaining unif, based on eight (8) straight time haurs.

Section U4: Vacation Accurmulation

Employees entitled to three (3) weeks vacation must take at least
tio (2) such weeks as sctual vacation in any one year. In addition, they may
elect to accumulate a maximum of one (1) vacation week per year. Employees
entitled to four (U) weeks or more vacation may elect to accumulate up to a
maximum of two (2) vacation weeks per year. The maximum amount of vacation
that may be accurulated shall be six (6) weeks.

- Accumuilated vacation weeks when taken will be paid for at the
employee's rate in.effect at the time the employee was originally eligible to
take such weeks. '

An employee must declare his/her intent to accumulate vacation weeks
or to use accunulated vacation weeks before the posting of the vacation pick
and no later than November 1. ' - o S o

In the event of an imminent layoff in any job classification or
classifications, employees in such classifications must use their asccumulated
vacations as directed by management, and the practice of accumilating vacation

weeks will be temporarily suspended for such classifications or
classifications.

Any employee who resigns or is discharged prior to§taking accunulated
vacation weeks only will receive a cash payment for such weeks based on the
employee's rate of pay in effect at the time the employee was originally
eligible to take such weeks. Employees who retire must take their accumulated
vacation weeks prior to their date of retirement. In case of death of an
employee prior to taking accumilated vacation weeks, a cash payment for such
weeks based on the employee's rate of pay in effect at the time the emplovee
was originally eligible to take such weeks/will be paid to the employee's
surviving spouse or legal beneficiary. :

Section 5

Vacations shall be selected in_November of each year for the
subsequent year. Vaca %ons sha?f be selected by sen?orit¥ ?n gach respective

job classification and platoon.

w

ARTICLE 5 - UNIFORM ALLOWANCE

Section 1

Transit Police Nfficers, Sergeants, Security Guards and Monitors
shzll be reguired to wear standard uniforms. Specifications for the uniforms,
caps, shoes and other equipment shall be determined by the RT4. Merbers of
the ITA Police Department shall be required to meintain required standard

REBOLUTIONS
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PART III {(continued)

uniforms and commencing May of 1987, uniforms and equipment shall be
inspected semi-anmually by the RTA. Uniform allowance shall be used o
maintain and replace the standard required uniform as necessary.

Section 2

Effective Aprill1, 1987, the Authority shall contribute Four Hundred
Fifty Dollars ($450.00) per year for the purchase and maintenance of uniforms
and equipment for police officers and Sergeants. Effective October 1, 1988,

and each October 1 thereafter, the contribution shall be Five Hundred
($500.00).

Section 3

_ - Effective April 1, 1987, the Authority shall contribute Three Hundred
Fifty Dollars ($350.00) per year for the purchase and maintenance of uniforms
and equipment for Security Guasrds and Monitors. Effective October 1, 1988 and

each Octaober 1 therafter, the contribution shall be Four Hundred Dollars
($400.00). .

Section U

For all newly hired Police Officers an initial uniform allowance of
Seven Hundred Seventy Dollar ($770.00) shall be paid to each Officer upon
satisfactory completion of their required training. Officers receiving the
initial allowance shall not be eligible for an anmual uniform allovance for
the following two (2} years after their appointment.

L
Section 5

For all newly hired Security Guards and Monitors an initial uniform
allowance of Six Hundred Fifty Dollars ($650.00) shall be paid to each Security
Guard and Monitor upon satisfactory completion of their required training.
Security Guards and Monitors recelving the initial allowance shall not be
eligible for an anrual uniform allowance for the following two (2) years
after thier appointment. !

Section 6

The uniforms and/or equipment purchased pursuant to Sections Y and 5
of this Article and throughithe allowance shall be the property of the RTA
until the Officer has completed the probationary period and must be turned
in to the Authority if the officer leaves-the service of the Authority before
completion of- the probationary period.

. RESOLUTIDON
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ARTICLE 6 - BEREAVEMENT PAY

A full-time employee absent from work because of the death of
the employee's spouse, son, daughter, father, mother, stepfather, stepmother,
brother, sister, father-in-law, or mother-in-law shall be entitled to receive
payment for three (3) days, based on the employee's current hourly rate
for eight (8) hours, provided the employee was absent for purposes of
bereavement and such days of absence were regularly scheduled work days

for the employee. The death of a grandparent shall entitle employee to
receive one (1) day bereavement pay.

It is understocd that bereavement leave must be completed within
ten (10) days after the date of death of a member of the immediate family.
Tt is further understood that bereavement pay shall not be paid for any
pericd of time that an employee 1s receiving vacation pay or holiday pay.

Empioyeé may be reguired to furnish proof or relationship to
deceased. No employee shall be required to submit an overtime sheet.

ARTICLE 7.~ PENSIONS
The Greater Cleveland Regional Transit Authority and its
contributing employees shall perticipate in the current service pension

plan of the State of Ohio, known as the Public Eaployees' Retirement System.

ARTICLE 8 - MATERNITY LEAVE

Female employees shall be entitled to z leave of absence for
pregnancy, upon request, on the same procedure as all other *leaves of
absence. Specifically, female employees will be granted a pregnancy
leave of absence based upon the medical judgment of the employee's
physician, both as to when the leave shall begin and end. But, under
no circumstances shall any pregnant employvee be permitted to continue
working if such employee cannot fulfill the requirements of the job, or in
the judgment of the Medical Director of the Authority, the employee wauld

jeopardize her own health, the health of ofher persons or would endanger
the public. :

Such application must be made at least thirty {20) days prior to
the date such leave is to become effective. The company must be notified
at least thirty (30) days prior to the date of the emplovee's intended

resumption of active employment.
ARTICLE 9 - LONGEVITY

Longevity payments shall be made by the RTA to emplovees of the

bargaining units during December of each year basad on the following
schedule:

AV
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PART III (continued)

1} . For all employees who have completed five (5)
years but less than ten (10) years of continucus
service before December 1st. $300

2} For all employees who have completed ten (10)
years but less than twenty (20) years of
continucus service before Decenmber 1st. $500

3) For all employees who have completed twenty (20)
years of continucus service or more before

December ist. $700

Section 2

The longevity year shall be. based upon Décerrber:_ tst to December 1ist
and in order to be eligible for-.a one hundred percent (100%) longevity
payment for any year, the employee must have worked or been pald for at
least two hundred thirty-eight (238) days during the longevity year and
also be actively employed on December 1ist of the payment year.

Section 3

If an employee works or is paid for less than two hundred thirty-
eight (238) days in the calendar year and is still actively employed on
Decenber 1st of the psyment year, the longevity payment shall be pro-rated

as follows:
21U-237 days mm—————m—w- Q0% §
190-213 days ~——————emam B0%
166-189 days ——-————- T0%
142-165 days ——m——mm——— 60%
118-141 days ——m—mmm——- 50%
117 days or less ——w—eeu 0%
Section 4

Any employee who retires and receives a pension, or dies prior to
December 1st of the payment year, shall still be eligible to receive a

longevity payment for that year based on the pro-rated schedule set forth
in Section 3 of this Article.

217 RESOLUT IONS
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PART III (continuegi \

ARTICLE 10 - PAYDAYS

Effective September 1, 1987, paydays shall be every two (Z)
weeks whenever possible for all hoaurly and sslaried employees. If pavday

falls on a holiday, all employees shall be paid on the preceding
day .

ARTICLE 11 - FREE TRANSPORTATION

Free transportation shall be provided to all full-time employees
of the Greater Cleveland Regional Transit Authority, for use only by
such employees,

ARTICLE 12- JURY DUTY
Section 1
RTA employees of the bargaining unit, while serving upon a jury
in any court of record, shall be paid their regular rate of pay for each

scheduled work day they are required to serve,
' Seetion 2 .

Time served on jury duty shall be deemed active and continucus
service for zll purposes.

Section 3
Each employee of the bargzining unit shall retain any comoensation
paid them for service as a juror during their off-duty hours. An employee

shall be given a receipt for any jury fee turned over to the RTA.

ARTICLE 13 - OQCCUPATIONAL DISABILITY

The Employer is to provide for payment of the amount stated herein,
to hourly paid employees injured while on duty, for each regularly schecduled
work day after the date of injury which-t@e employee is unable to work
up to and including the seventh {7th} day, provided the employee nas
reported the injury to the employer within twenty-four (24) hours after

the occurrence, and inability to work has been certified to by an Authority .
physiclan.

1123.56, RELSsRAYERAL SRelheDRorRlpd i Bokpaks BTTRT 85y 20te uncer Section

ARTICLE 14 -~ INTENTIONAL “INJURY

Whenever any employee covered by this Agreement becomes un
to perferm his/her regular duties, thaugh no fault of his/her cwn,
reason of injury inflicted upon him/her and arising cut of ang in t
course of his/her empleovment with the Authority, (whil2 in hot s
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{ PART III (continued) (7 .
of suspect, or inflicted by a person resisting arrest, or during apprehension
of a suspect), which injury or disability shall be eligible for temporary

or total disability payments under Ohio's Workers Compensation law, the

employee shall receive their full pay for a period not to exceed twenty-Six
(26) weeks.

This shall not apply during those times when the employee is
engaged in administrative or clerical duties, when an employee is on 2
meal or rest period or when engaged in personal business. The Directer of
Security shall by rule define those administrative and clerical duties
which present situations where the occurrence of an injury does not entitle
the employee to this benefit.

ARTICQLE 15 - BREAKS AND LUNCHES

The RTA shall provide lunches and breaks pursuant Lo past practice.
However, breaks and lunches may not be combined for the purpose of leaving
early or taken within 90 minutes of starting or leaving work.

ARTICLE 16 - SHIFT DIFFERENTTAL

The RTA shall ﬁay to all members of the bargeining unit the
prevailing shift differential during those haurs worked in accordance
with premium pay shifts.

ARTICLE 17 - PAYMENT TO THE ESTATE UPON DEATH

Section 1

When any member of the bargaining unit has earned fregular pay,
holiday pay and/or vacation pay and dies before receiving same, said
amunts due shall be paid to the surviving spouse or legal representative
pursuant to the applicable provisions of the Chio Revised Code.

ARTICLE 18 ~ LIABILITY PROTECTION

The RTA agrees to comply with all, provisions of Sections 2744 .07
and 2744 .08 of the Ohio Revised Code with:regard to providing liability
protection for those covered by this agreement when they are acting in
good faith within the scope of their duties and in accordance with the
rules and regulations governing their employment at the RTA.

-2
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C , APPENDIX "A™ C

RETROACTIVE WAGE ADJUSTMENT

A1) members of the bargeining unit zre to be paid an addit

g unit =z

2.12% for hours paid from August 1, 1985 through January 21, 1985 equxvalent to
a top rate of $10.91 per hour; an addltlonal 1.25% for hours paid from February
1, 1986 through July 31, 1986 equivalent to a top rate of $11.05 per hour; an
additional 1.64% for hours paid from August 1, 1986 through January 31, 1987
equivalent to a top rate of $11.23; and an additional 1.61% for all hours paid

from February 1, 1987 through July 31, 1987 equivalent to a top rate of
3.,

tional

WAGES

PR

Section 1

As of 2/1/87 top level patrolman's wage shall be Eleven Dollars
and Sixty-Six Cents ($11.66) per hour. Sergeant wage equal to 118% of

Patrolmen, Monitor wage equal to 88% of Patrolman and Guard wage equal to 60%
of Patrolman

Sectlon 2
Increase in base wage as follows:

Effective 8/1/87 1.59% of base wage ($11.84) Patrolman
Effective 2/1/88 1.96% of base wage ($12.07) Parrolman
Effective 8/1/88 1.50% of base wage (12.26) Patrolman

Section 2 .
Effective

all new hires shall progress through the following
wage steps:

Hire Rate  After 1 Yr. After 2 yrs. After 3 yrs. After 8 yrs.
557 T0% 80% 907 1007

Y
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" DECLARATION OF EXEQUTION: C
We the undersigned being duly empowered and authorized by our
respective parties, the Greater Cleveland Regional Transit authority and tne
Fraternal Order of Police, Ohio Labor Council, do hereby affix our signatures

binding the respective parties to this agreement and the rights and obligations

arising therefrom.

Executed in Cleveland, Cuyahoga County, Ohio, this 5.2;£z%ay of

September, 1987.

FOR THE FRATERNAL ORDER . FOR THE GREATER CLEVELAND REGIONAL

OF POLICE TRANSIT AUTHORITY
"
\QAAA S

ﬂ | @\Z«}@@/Zu A
M/&W \j\L’\%\m 0\ Frusd Q/\\
4&&77 A'ﬁ' 4 @f//’- Lp QFL«;ZMM/Z/
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