














 
 

REVISED AGENDA 
 

RTA COMMITTEE OF THE WHOLE BOARD 
  

Tuesday, August 8, 2023 
 
 
 
 
 

Committee Members: President Charles P. Lucas, Chair  
 Ms. Karen Gabriel Moss, Vice Chair 
 Mayor Anthony D. Biasiotta 
 Mr. Terence P. Joyce 
 Mayor Paul A. Koomar 
 Ms. Calley Mersmann 
 Mr. Jeffrey W. Sleasman 
 Mayor David E. Weiss 
 Ms. Lauren R. Welch 

 
 
 

I. Roll Call 
 

II. Code Book Update:  
 A request to enact Section 283.03 Temporary Staffing Agencies; Fees 
 A request to amend Chapter 216 Public Records, remove Chapter 650 

Records Retention and amend Personnel Policy Section 700 Records 
Retention & Release.  

 
Presenter: 

 Dawn Tarka, Associate Counsel  
 

III. Adjourn 
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283.03 TEMPORARY STAFFING AGENCIES; FEES. 
(a) The Authority maintains a permanent staff to perform work on matters 

necessary for its ongoing operations.   
(b) Temporary staffing agencies may be used to obtain temporary employees 

under two circumstances: 
(1) when a permanent hire has not yet been found or budgeted to fill a 

permanent position; or  
(2) to handle certain projects when one or both of the following 

conditions exist: 
(i) The technical expertise required does not exist or is not 

available within the Authority's staff; or 
(ii) The size, scope and/or complexity of the project is beyond the 

collective capability of the Authority's staff to undertake in a 
timely and effective manner. 

 
(c) Retention of temporary staffing agencies will be accomplished using a 

competitive selection process consistent with federal and state procurement 
requirements. The Deputy General Manager – Human Resources, in consultation 
with the requesting department, shall select the temporary staffing agency best 
qualified to meet the Authority's needs consistent with the schedule of fee charges 
for temporary employees approved by the Board of Trustees. 

 
(d) Temporary staffing agencies will be paid fees in accordance with a 

schedule of fee charges, as provided in subsection (f), approved by the Board of 
Trustees.  

 
(e) The Deputy General Manager-Human Resources shall coordinate the 

services provided by temporary staffing agencies and ensure that the department(s) 
to which the temporary employee is assigned reviews and approves staffing agency 
billings in accordance with the approved schedule of fee charges and established 
administrative policies and procedures.  

 
(f) Schedule of Fee Charges: 

 

Position Maximum Fee 
Professional/Administrative/Technical roles to 
assist with unfilled positions or 
scheduled/unscheduled recruitment/training 
projects with the intent to shorten the time to 
fill timeline rate and milestones through 
completion.   

Up to $75.00/hr. 

Administrative/Professional Specialized roles Up to $150/hr. 
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(g) This subsection will be reviewed every five years and updated when 

deemed necessary. 
 

 
 
 
 
 
 
 
 

offering expertise in a specific or skilled area 
to enhance project management of 
implementation systems, new program 
initiatives, and organizational-wide 
strategies.      


















